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DCMVF Whistleblower Policy
Adopted by the Board of Directors – July 13, 2025
Next Scheduled Review – 2026 (or as amended)
Purpose
The purpose of this Whistleblower Policy is to ensure that directors, officers, employees,
volunteers, and contractors of the Dwyer Coalition for Military Veterans & Families, Inc. can
report in good faith any suspected violations of law, organizational policies, or ethical standards
without fear of retaliation. This policy reinforces a culture of integrity, accountability, and
transparency.
Scope
This policy applies to all individuals associated with the Dwyer Coalition for Military Veterans &
Families, Inc., including staff, board members, contractors, and volunteers. It covers reporting of
concerns related to financial practices, governance, misuse of resources, conflicts of interest,
harassment, or any other unethical or unlawful behavior.
1. Guiding Principles
All individuals covered by this policy are expected to:
• Encourage open communication and ethical accountability.
• Report concerns in good faith through established channels.
• Trust that all reports will be reviewed impartially and confidentially.
• Understand that retaliation against whistleblowers is prohibited.
2. Reporting Responsibility
Individuals should report suspected violations to the Board Chair, Secretary, or designated
Compliance Officer. Reports may be submitted in writing or verbally. Anonymous reports will be
accepted and investigated to the extent possible.
3. No Retaliation
No individual who reports a concern in good faith shall suffer harassment, retaliation, or adverse
consequences. Any person who retaliates against a whistleblower will be subject to disciplinary
action, which may include removal from the board, termination of employment, or loss of
volunteer position.
4. Confidentiality
Reports of concerns and investigations shall remain confidential to the extent practicable.
Information will only be disclosed to those necessary for conducting an appropriate investigation
and resolution.
5. Handling of Concerns
The Board of Directors, or its designated committee, will oversee all reported concerns. Reports
will be promptly reviewed, and corrective action will be taken if warranted. The reporting
individual will be notified that the matter has been addressed, if possible and appropriate.
Adopted by the Board of Directors of the Dwyer Coalition for Military Veterans & Families, Inc.
on July 13, 2025, as part of the organization’s bylaws.
Acknowledgment and Signature
I acknowledge that I have received, read, and agree to comply with the Whistleblower
Policy of the Dwyer Coalition for Military Veterans & Families, Inc. I understand my duty
to disclose any actual or potential conflicts and to avoid participating in decisions where
such conflicts exist.
Name (Printed):
Title/Role:
Signature:
Date:
_________________________________________
_____________________________________________
_____________________________________________
______________________
Optional:
Witness Name (Printed):
Witness Signature:
Date:
__________________________________
_______________________________________
______________________
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